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seTTlemenT may noT be avoIDeD
Many problems and grievances of non-exeuctive staff are pending since long time. The resolution of 

these are abnormally delayed causing resentment amongst the employees. Such issues have been high-
lighted in the National Council meetings as well as in course of many informal discussions. However, the 
management moved in their own way due to which problems remain unresolved.

The non-executive Unions of Joint Action Committee submitted a memorandum of demands urging 
the management for early settlement in the interest of industrial peace. This brought result and the man-
agement woke up and decided to engage the unions for talks.

A meeting between unions and management took place on 27th June with Director (HR) in chair. The 
unions representatives initially mentioned some burning problems viz. Stagnation of RMs and group 'D' 
staff, wage loss of post 2007 employees, payment of productivity linked incentive to the employees, evolv-
ing of rules for pensionary benefits to directly recruited BSNL officials, NEPP sufferings and hardships 
which require settlement on priority basis. These issues as a matter of fact have been vigorously persued 
by unions but the settlement could not be arrived at. A day earlier the Standing Committee of National 
Council also met where some of the problems were deliberated at length.

The chairman responding to the observation reacted that during last 8 years there has been no 
machinery to monitor the progress of the issues. Now a machinery Standing Committee of three GMs 
has been formed to monitor the progress and expected there will be improvement in redressal of em-
ployees problems. It was firmly told that the proposal to link the payment of PLI (Bonus) with the 
performance and profit is not at all acceptable as same is not in conformity with the guidelines 
of Department of Public Enterprise. The Chairman Convinced with the reasons decided that discus-
sions should start to evolve on the basis of production and performance of the company as a whole. 
Thus the attempt to link the payment of PLI with the performance of individuals akin to executives stand 
thwarted. The staff side now expect positive approach of the committee on the claim of PLI which is 
denied for last four years.

The wage revision of BSNL employees will be due on 1.1.2017 i.e. after 10 years of last pay revision. 
All will agree and desire that the wage revision must take place.  The Chairman, Director HR, himself drew 
the attention and emphasised that the wage revision must take place in year 2017. He reminded this can 
be only when the PSU, BSNL, is in profit for preceding  two years. To achieve this all of us have to work 
hard to place the company in profit. The staff side agreed to the appeal but at the same time reiterated 
that there is acute shortage of materials in the field. How the workers should perform their job in absence 
of materials? Undoubtedly there are heavy odds before the workers but we should accept the challenge 
to place the PSU in profit in the interest of all. Let us start work with vigour and zeal to attain the target.

The management has obviously sensed  and realised the anguish and anger of employees and it is 
expected that atleast now the settlement of demands will not be avoided.
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laikndh;

lekèkku esa vkukdkuh ugha
uku&bDthD;qfVo deZpkfj;ksa dh Toyar leL;k,a vfèkd le; ls yafcr gSaA leL;kvksa ds lekèkku ugha gksus ds dkj.k 

deZpkfj;ksa esa Hkkjh vlarks"k gSA vfèkdka'k eqíksa dks iwoZ dh nks lEiUu cSBdksa esa Hkh mBk;k x;k gSA izcUèku ds vfèkdkfj;ksa 

ls vusdksa ckj vukSipkfjd ppkZ,a Hkh gqbZ gSA ijUrq lHkh <kd ds rhu ikr gh lkfcr gq,A izcaèku dh xfr rFkk lksp T;ksa 

dh R;ksa jghA TokbUV ,D'ku desVh ds la?kksa us ekaxkas dk ,d eseksjSUMe izcUèku dks lqiqnZ fd;k rFkk vuqjksèk fd;k fd 

vkS|ksfxd 'kkfUr fgr esa leL;kvksa dk lekèkku fd;k tk;A izcUèku tkx mBk rFkk ;g mfpr le>k fd la?kksa  ls 'kh?kzrk 

ls ppkZ dh tk;A 

fnukad 27 twu dks funs'kd (dkfeZd) Jh ,-,u-jk; dh vè;{krk esa izcUèku rFkk la?kksa ds eè; cSBd vk;ksftr 

gqbZA la?k ds izfrfufèk;ksa us dqN ToyUr eqíksa tSls fd xzqi ^Mh^ rFkk fu;fer etnwjkas dk LVSxus'ku] o"kZ 2007 ds 

mijkar HkÙkhZ deZpkfj;ksa ds osru esa deh] ih,yvkbZ (cksul) dk Hkqxrku] ch,l,u,y HkrhZ deZPkfj;ksa ds isa'ku rFkk 

VfeZuy ykHkksa ds fu;e] ,ubZihih ds d"Vksa rFkk dfBukbZ;ksa dks izkFkfedrk nsrs gq, vU; ekaxksa ij pS;jeSu dk è;ku 

vkdf"kZr djrs gq, lekèkku dk vuqjksèk fd;kA

,d fnu iwoZ dqN eqíksa ij LVSfMax desVh esa Hkh ppkZ gqbZ FkhA ps;jeSu] funs'kd viuh izfrfØ;k O;Dr djrs gq, dgk 

fd foxr 8 o"kks± esa leL;kvksa dh izxfr dh ns[k&js[k gsrq fdlh e'khujh dh LFkkiuk ugha gqbZ FkhA orZeku esa LVSfMax desVh] 

rhu th,e~l dh lfefr] izxfr dks è;ku nsus gsrq xfBr dh xbZ gSA mUgksaus vk'kk O;Dr fd;k fd vc leL;kvksa ds lekèkku 

esaa izxfr gksxhA rRi'pkr la?kksa us mudks n`<+rk ds lkFk crk;k fd izcUèku dk ih,yvkbZ Hkqxrku ds eqís dks ykHk rFkk 

ijQkesZUl ls lEc¼ djus dk izLrko Lohdkj ugha gSA D;ksafd izLrko MhihbZ ds fn'kk&funsZ'kuksa ds vuqlkj ugha gSA ps;jeSu 

gLr{ksi djrs gq, dgk fd ih,yvkbZ QkewykZ cukus gsrq dEiuh ds mRiknu rFkk ijQkesZUl dks vkèkkj cukdj ppkZ izkjEHk 

gksA bl izdkj vfèkdkfj;ksa dk ih,yvkbZ Hkqxrku dks ykHk rFkk O;fDrxr ijQkesZUl ls tksM+us dk iz;kl foQy gqvkA 

mi;qZDr 'krs± (O;fDrxr ijQkesZUl rFkk ykHk) dsoy vfèkdkfj;ksa gsrq gSA deZpkjh i{k dks vk'kk gS fd xfBr lfefr eqís 

ij ldkjkRed josZ;k viuk,xhA foxr rhu o"kksZ ls ih,yvkbZ Hkqxrku ls deZpkjh oafpr gSA

deZpkfj;ksa dk osru la'kksèku 1-1-2017 vFkkZr~ 10 o"kks± ds mijkUr gksuk gSA lHkh lger gksxsa fd osru la'kksèku 

vo'; gksuk pkfg,A funs'kd (dkfeZd) us lHkh dk è;ku vkdf"kZr djrs gq, cyiwoZd dgk fd osru la'kksèku vko';d gSA 
ijUrq blds fy, dEiuh dks fiNys nks o"kks± esa ykHk ij jguk pkfg,A bldks izkIr djus ds fy, ge lHkh dks vR;fèkd 

ifjJe djds ch,l,u,y dks ykHk esa ykuk gksxkA deZpkjh i{k lger gksrs gq, dgk fd {ks= esa lkefxz;ksa dh furkUr 

deh gSA lkekfxz;ksa ds vHkko esa deZPkkjh fdl izdkj dk;Z djsa\ fulUnsg gekjs le{k vojksèkksa dk vEckj gSA ijUrq fQj 

Hkh pqukSrh dks Lohdkj djds lHkh ds fgr esa dEiuh dks ykHk dh fLFkfr esa ykuk gSA vkbZ, ge mRlkg rFkk 'kfDr ds lkFk 

dk;Z esa tqV tk,A

izcUèku dks deZpkfj;ksa ds vlarks"k rFkk nq[kksa dk vkHkkl gks x;k gSA vk'kk gS fd de ls de vc leL;kvksa ds lekèkku 

esa vkukdkuh ugha gksxhA


